
     Individuals who receive 

services from ASI are referred 

by a variety of organizations 

and professionals, including 

case managers, the state of 

Indiana and the federal govern-

ment.  Some referrals also 

come from family members or 

consumers themselves.   

     If you know of someone 

who could benefit from our 

services, or have a desire to 

learn more about ASI, please 

c o n t a c t  u s  a t 

 1 - 8 0 0 - 3 6 2 - 4 0 2 1 .   

Our staff will be happy to as-

sess your needs. 
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Abilities Service, Inc. 

       Our Mission   & How        To Contact Us 

“people that make a difference” 

  

www.asipages.org 

Questions regarding this newsletter 

should be directed to  Donna Crum 

 

In Crawfordsville 

P. O. Box  808,  

1237 Concord Rd.  

Crawfordsville, IN 47933 

765-362-4020     

800-362-4021 
 

In Frankfort 

950 McKinley Ave. 

Frankfort, IN 46041 

765-659-4631 
 

In Lafayette 

615 N. 18th Street , Ste. 103 

Lafayette, IN 47904 

765-446-9201 
All staff meet or exceed education standards 

and certification set by the state of Indiana. 

INSIDE THIS ISSUE : 

asi Values  

Commitment  2  

Positive Change  2 

Quality  2    

  People  3 

Our Mission 4 

How To Contact Us 4 

M A N A G E M E N T  

T E A M  

Steve Gooch  

Executive Director 

Bob Cook  

Assistant Executive 

Director 

Greg Dyken  

Director of  

Community Living  

Michelle Struck 

Director of  

Day Services 

Angie Rogers  

Human Resources 

Donna Crum  

Marketing 

 

waiver sites to assist people 

with developmental disabilities 

to live in the community, we 

have Vocational Rehabilitation 

Services to assist people with 

disabilities to become employed, 

etc. 

     

 We need to continue the proc-

ess of Disabling the Label!  We 

need to concentrate on people, 

their abilities and assist them in 

becoming an integral part of the 

community. 
 

  

     The Theme of Disability 

Awareness Month is Disable 

the Label.  Nice phrase, but 

what does it mean.  March is 

Disability Awareness Month 

and we need to disable the 

month, do away with the word 

òDisabilityó.  Change the month 

to Ability Awareness Month.  

Labels, no mater what the label 

is, categorize and we do not 

need to categorize people. 

 

     If we get what we focus on, 

we are getting òdisabilitiesó 

with the current terminology 

and what we really need are 

the abilities.  Every person has 

abilities and that needs to be 

the focus, what they can do, 

Working Toward A Smooth Transition 

what they want to do.  We 

have to focus on the strengths 

and abilities. 

 

    I have been working with 

and for people with disabilities 

since 1970.  There have been 

major strides within the com-

munities and nationally toward 

accepting the abilities of people 

and assisting them to reside 

and work within their commu-

nities.  We have the Americans 

with Disabilities Act (ADA), we 

have the ADA revised, we have 

the closing of state facilities for 

people with developmental 

disabilities, we have work-

shops/prevocational programs, 

we have group homes and 
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tion.  We 

will gradually make the transi-

tion and work our way through 

it.  As with most things, the 

transition will not happen over-

night, but will evolve over the 

coming months. 

     My focus over the coming 

months will be a smooth transi-

tion of leadership, building a new 

building for our Frankfort opera-

tion, and consolidating our La-

fayette operations into the 

Howarth center. 

     Because of the people we 

serve, the staff, and the commu-

nities, the past 14 years have 

been fantastic for me and I see 

nothing but good for ASI, its 

consumers, the staff, and the 

communitiesééé.Steve Gooch 

      At the July 2008 Board 

meeting I verbally told the 

Board of Directors I would be 

leaving the agency toward the 

end of August 2009.  At the 

August 2008 Board meeting I 

gave them my resignation in 

writing.  

     I also indicated to the Board 

that I thought it was important 

given the changes within the 

funding sources and our indus-

try that it was important to 

have a six month transition 

period. 

     From August until the end 

of January 2009 the Board of 

Directors has been following a 

process of determining the 

leadership of the agency.   

     The Board of Directors of 

Abilities Services, Inc. is pleased 

to announce the appointment 

of Bob Cook to the position of 

Executive Director effective 

March 1, 2009.   

 

     

 

 

 

       

 

 

 

 

 

 

Bob and I have worked closely 

through the past 14 plus years 

and will continue to do so to 

assure a smooth transi-

Steve Gooch 

Executive Director 

Robert Cook 
(New) Executive Director 
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  Commitment    

Each March, Disability Aware-

ness Month is celebrated 

throughout Indiana, and this 

yearõs campaign theme is 

òDisable The Label.ó  When 

those with and without disabili-

ties ñ who are of different ages 

and ethnicities, work together 

to over come negative labels, 

we can see other for who they 

really are, and their true  

character. 

       Since nineteen seventy-one 

there has been a positive guid-

ing hand for people with dis-

abilities or similar disadvantages, 

and that guiding hand is Abilities 

Services Inc., (ASI).  And given 

that adults and children with 

disabilities represent slightly 

more than 19 percent of Indi-

anaõs population, disability 

awareness is important for all 

of us.   

Wonõt you join Abilities Ser-

vices, by conducting Community 

Based Activities? 

 

      To find out how call Donna 

Crum at 800-362-4021 or e-mail 

her at donna.crum@asipaes.com  

ters to them.  And how do 

you find out what matters? é..

é..é.You askééé..  

     We would like to hear 

from you.  If you are a con-

sumer or a family member of a 

consumer, please take a few 

minutes to jot down what we 

do at ASI that matters to you.   

Let us know what we are 

doing well and not so 

well.   

Give us ideas to help us 

start new programs.  

     You canõt deny that these 

are difficult times.  Employment 

opportunities are evaporating, 

outsourcing is almost a thing of 

the past, state money is de-

creasing, and public spending 

habits are changing, but it is 

what you do with these difficult 

times that make or break an 

agency.    

     We at ASI have made a 

commitment to focus on what 

matters to our consumers.  

And how do we do that?  We 

start by finding out what mat-

 

The way to get a good idea, is 

to get lots of ideas, so please 

help us - help you. 

 

Send your responses to  

Donna Crum 

1237 Concord Road 

Crawfordsville, In 47933  

or e-mail 

donna.crum@asipages.com 

concerned about our own 

company.  

     All this is enough to make 

us wonder what the rest of 

2009 will be like.  Some busi-

nesses are worried about 

getting through the storm, 

while others are considering 

new possibilities.  At ASI, we 

have weathered many storms 

and one thing we have 

learned is that change is op-

portunity.  Opportunity to 

grow, and thatõs just what we 

are going to do. 

     We are looking to add new 

programs. One of which is Res-

pite.  We plan to have this pro-

gram available before June 30, 

2009.   This is just the beginning, 

we will 

keep you 

informed 

as we 

grow and 

change. 

     

     HOW FAST THINGS 

CHANGE THESE DAYS!  It 

seems like just yesterday that 

Starbucks was pouring it on and 

opening new stores.  Then be-

fore you could down that lus-

cious latte, they're closing them. 

     Up until a few minutes ago, 

boomers were getting ready to 

retire.  Now theyõre trying to 

hang on to their jobs as their 

retirement savings evaporate.  

Last year, we worried about 

our competitors, now weõre 

            We have the 

power to make any 

problem better or 

worse. We do this 

when we react  

positively or  

negatively. 

  

 

 

 

          

         More than one 

person has reached 

the top because he  

patiently endured 

difficult times. 

  

 

Being obligated or emotionally impelled 

Gimmick are out; reliability, durability, and safety are in 

It is not a matter of ñifò we change, but with what 
attitude are we going to embrace the change 

Celebrate 
Disability 
Awareness 

Month 
2009 

To learn more 
contact 

asi 
Abilities Services, 

Inc.  
800-362-4021 

New programs 

create new smiles 
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sorting, recycling and reclama-
tion needs to ASI 

 
Have an ASI representative 
speak to your organization 
 
Donate to ASI 
 
Remember ASI in your estate 
plans 

 
Through our mission to assist 

people with disabilities or similar  
 

òProgressive and diverse opportuni-

ties for a changing community.ó 

HOW CAN YOU HELP 

Tell people about ASI 
 
Refer someone for our ser-
vices 
 
Hire an ASI job candidate 
 
Outsource your assembly, 

Itõs easy: 

1. G o  t o  o u r  w e b s i t e 

www.asipages.org  

2. Go to the employment page 

3. Click on the position you 

would like to know more 

about 

4. Check out the qualifications 

5. Pull up the job description 

6. Follow the instruction to apply 

 ASI Offers: 

401 K 

Bonus Plan 

$25,000.00 Life Insurance 

Medical, Vision & Dental 

Short  and Long Term Disabil-
ity 

Profit Sharing 

Generous Vacation/PTO pkgs. 

EOE 

 

The most valuable thing people get 

from joining or supporting ASI is a 

sense of purpose acquired from 

helping another human being.   

We are extending an invitation to 

you to become a member of our 

staff 

  

 

  ñpeople that make a differenceò 

 Would you like to become a member of our staff?   

Our Vision   

  

The staff of  

Abilities Services 

truly are people 

that make a 

difference.  We 

consider them 

some of the best 

trained individuals 

in the industry, 

who serve to make 

our mission come 

alive every day. 

 

 

 

 

We want the communities we serve to 

share our vision.   

disadvantages to live and work 

in the community, we have 

helped eliminate many of the 

barriers and negative atti-

tudes  people with disabilities 

have faced.   

 

With your help and support 

we can continue to be òpeople 

that make a differenceó for 

generations to come.     

           Thank you 

give, engage, create and collabo-

rate.  For many, sharing a pas-

sion and receiving recognition 

have replaced òtakingó as the 

new status symbol.   

     This movement has unlocked 

in entirely new ways the peren-

nial need of individuals to be 

appreciated and to feel part of 

the greater good.  They are find-

ing status and gratification in 

something other than consuming 

the most or the best.   

     ASI has, since its creation in 

1971, been a place where you 

could make a living while sup-

porting the greater good.   It has 

also been blessed with commu-

nity philanthropy.  Our three 

county area is truly made up of 

good people doing good things 

for good communities.   

   Wonõt you join us by either 

becoming a member of our staff 

or by contributing to our cause.  

Either will identify you as 

 òpeople that make a differenceó.   

     THE NEW CULTURE OF 

GENEROSITY      

     Generosity is becoming a 

leading societal and business 

mindset.  As consumers are dis-

gusted with greed and its current 

dire consequences for the econ-

omy ñ and while that same up-

heaval has them longing more 

than ever for institutions that 

care ñ the need for more gener-

osity beautifully coincides with 

the ongoing (and pre-recession) 

emergency of an online-fueled 

culture of individuals who share, 


